Card of the day

This is an opening activity. It helps people reflect on their feelings, emotional situation and expectations and to focus on the course. Besides that, people get to know each other better.

Preparation: 

Any set of cards (e.g. “Dixit”) or printed pictures and images, spread on a table.

Procedure:

The cards/pictures are spread on the table. The participants move around the table and look at them. Each participant then chooses a card that reflects their feelings, emotions, or expectations. Everyone takes one card. When everyone has chosen one, the participants go back to their seats and present the card to the group, one after the other. This is, of course, optional. They answer the following questions:

What does the card mean to you?
Why did you choose it?

Special quality: 

This activity helps the participants focus and start the course. They reflect their emotional situation and explain themselves to others. This helps building group cohesion and boosts confidence and trust.

Material: a set of cards, pictures

Time: 20 minutes 


Kaleidoscope of learning fields
When it comes to learning fields one automatically thinks in terms of schools and educational institutions. But your life is often your greatest teacher and therefore provides plenty of fields to learn and develop. The workshop kaleidoscope of learning fields is the first step to deduce abilities, characteristics and competences out of your past.

Preparation: 
Print one example of “Kaleidoscope of learning fields” and the worksheet “My kaleidoscope of learning fields”, one for each participant.

Procedure:
Step 1 
Remind the participants of the activities from Module 1 and the learning fields they have already identified in the “River of life”. Ask the participants what kind of learning places they have discovered, whether they found similarities and if they could link these places to learning fields. 

Step 2 
Use the example of “Kaleidoscope of learning fields” to introduce different learning fields. Elicit possible examples for each diamond (= learning field) from the group. An example for the diamond complimentary work could be voluntary service as a paramedic or volunteering at a fancy-dress ball in their neighbourhood. One of the diamonds has a question mark, indicating that they can add their own ideas. Ask the participants if there are other learning fields they have discovered in their lives that do not match the diamonds. 

Step 3
Invite the participants to fill in the worksheet “My kaleidoscope of learning fields” on their own and to add as many personal examples in each learning fields as possible. Naturally, not everyone will find examples in every learning field. Encourage the participants to think it over without pressuring them. 

Step 4
Ask the group if somebody would like to present their “Kaleidoscope of learning fields” in front of the group. Guide the group so that they can deduce competences and skills they have gained through the activities completed in their learning fields. They should also identify abilities and character treats that helped them with these tasks. Invite them to record the abilities, characteristics and competences in the white space of the worksheet around the diamonds. 

Special quality: 
The worksheet “My kaleidoscope of learning fields” can support the participants when they will describe the core competences in Module 4. This will be easier because the participants can look at their completed worksheets “My kaleidoscope of learning fields”.  

Material: A completed example and the worksheet “My kaleidoscope of learning fields”

Time: about 60 minutes 


The story of the eagle

A small eagle grew up on a chicken farm. The farmer’s wife had found him lying alone in the woods and took him to the farm. She kept him with the chickens and he grew up with them. He never questioned being a chicken himself, because the chickens were his family. He pecked corn, went to the waterhole and slept in the henhouse with all the other chickens. 
But life of a hen was never easy for the eagle. All that was easy and natural for the chickens was always hard work for him.

One day, a wanderer came to the farm and asked the eagle: “Why are you living here? You are an eagle! Why do you walk on the ground when you have been given wings to fly?”
The eagle did not know the answers to these questions. Again and again he thought of the things the man had said to him. “Was he different from all the others? Did he feel out of place because of that?” But then he said to himself: “Don’t be silly. This is my home, this is my purpose! I am like all the other chickens and chickens simply cannot fly!”
The hiker passed by the farm very often. He did not speak to the eagle again, but he could feel a strong yearning the eagle had. One day the eagle asked him cautiously: “Do you really think I could fly like an eagle?” The wanderer replied: “Yes, and if you like, I can guide you if you want to try.” The eagle still needed a while to pluck up his courage for the big step. 

When the day finally came, the wanderer came to the farm to meet the eagle. Yet again, the eagle was anxious and full of doubt: “What am I doing? What is happening to me? Wouldn’t it be better to stay on the farm with the chicken?” He looked at the farm and all the other chickens. He now had the chance to learn to fly! But he was too frightened, so he didn’t even try. He hopped back to the chickens.

The wanderer was very patient with the eagle and did not push him. Next time he came to the farm, he took the eagle on a small hill. There he said to him: “Fly! You belong to the sky! Feel your power, spread your wings and try the life of an eagle!” The eagle looked down the hill frightened and uncertain. “What is this whole thing about?”, he asked himself. “I will be all alone in the sky. That is too dangerous! I have to go back to the farm right now!” He looked at the wanderer, who looked back at him with encouragement. He took his courage in both hands and jumped up; there was more falling than flying but he felt how his wings helped him to land softly.

They came back to the hill several times and the eagle was braver and braver. One morning as they were standing on the hill again, three eagles were flying over their heads. The eagle looked up to them and saw them draw majestic circles in the blue sky. He felt a powerful urge. The eagle looked back at the farm, then he looked up in the sky. “Could it be that this is my real purpose, my destiny?” he asked himself. But he still doubted himself. “What does a life in the sky have to offer? Am I really able to fly? Do the other eagles take me seriously? Will I survive?” He hesitated again. Then he looked up to the sun and without thinking about it any more he pushed off the ground and took off. He flew higher and higher and the higher he went, the more comfortable he felt. He was in his element! 

Sometimes he flew over the farm and looked down affectionately. He was an eagle and had wings to fly! Now he found his place and purpose.


Competence Cards: Introduction 
This activity is vital for the successful completion of the whole process. In this step, the “Competence Cards” are introduced in a playful way. Participants get to know the cards and important terms which will be used later on in the “Game of Competences”.

Preparation: 
The trainer can leave out some of the cards if they don’t seem to be suitable for the target group. Some of the terms are hard to explain or don’t match the needs of specific target groups (e.g. “holistic thinking”, “organizing Childcare”). Each trainer can decide individually which cards to leave out and which to use. In general, we leave out the orange cards (hobbies) to strengthen the focus on competences connected to the labour market. NOTE: To provide a broad variety of competences, it is important not to limit the number of cards too much.
The chosen cards are spread over the table in the middle of the room. The cards should be prepared in the break when the participants leave the room. When they come back, they should find the cards on the table. 
A flipchart with the picture of the “Mug of knowledge”. Flipcharts with 3 pictures of activities from 3 different learning fields. 

Procedure:
Step 1:
A flipchart with the drawing of a mug is prepared. The cards are spread on the table. The participants move around the table and look at the cards. They should look at all the cards. The trainer then should ask the following questions:

· Which terms do I understand? 
· Which terms would I be able to explain to someone else?
· How many of these terms do you understand?

Each participant then estimates the percentage of terms they understands. The trainer marks the percentage on the “mug of knowledge” by sticking a coloured point onto the flipchart or marks it by drawing a line onto the mug. (e.g. If a participant thinks they understands half of the cards, a line is drawn at the middle of the mug.)

Step 2:
Participants then return to the cards. Now the trainer asks the participants to take the cards they understand and can explain from the table. (NOTE: It is important to stress that only cards which can be explained should be taken and not the ones that apply to the participants or ones they may find appealing.) Each participant takes 2-5 cards they understand and are able to explain to others. The trainer has to make sure that each participant takes at least one card. Participants can take as many cards as they want/can explain.

Step 3:
The group is divided into two smaller groups. The groups find a space to work inside the room and each participant gets some blank sheets to take notes. Participants can take notes on these sheets in order to be able to explain the terms better. After that, participants explain their cards in the two groups. They should always find a practical example for each competence. NOTE: The notes are optional and should only help participants to understand and explain the terms.

Step 4:
After explaining the terms in the groups, the participants should now link the competences to activities in certain learning fields. Flipcharts with pictures of three activities from three different learning fields are prepared (e.g. a picture of a mother/father with a child from the learning field “family life”; a picture of an athlete from the field “personal interests”). The flipcharts are presented and worked out one after the other. 
Participants should now think of the terms that were already explained and find competences needed for the particular activity. Each competence is named, participants explain why the competence is needed for the activity and the card is then temporarily stuck onto the flipchart. In turns, both groups mention one competence after another. When no more competences can be found, the cards are removed and the next flipchart is completed in the same manner.

Step 5:
Now participants turn to the remaining cards. They scan them for competences that would also fit the activities shown on the flipcharts. In the whole group the competences that fit are explained and then stuck onto the appropriate flipchart.

The trainer then asks again:
How many of the terms do you understand NOW?

Again, the answers are marked on the “mug of knowledge”.

Step 6:
If there are any remaining cards and depending on the numbers, the trainer can either explain them right away, or hand the cards out to the participants and ask them to find out about their meanings as homework. 

Special quality: 

This activity familiarises the participants with certain terms and introduces the “Competence Cards”. It is essential for the “Game of competences”, one of the core activities of Competence Kaleidoscope, that participants know most of the terms on the cards. Letting the participants explain the terms in their own words leads to deeper understanding of the terms. To be able to explain something to someone else, one has to be really sure and has to think through the terms thoroughly. The “mug of knowledge” lets participants see instant success and shows their development.

Material: a set of “Competence Cards”, the flipchart with “Mug of knowledge”, sheets to take notes, 3 flipcharts with pictures of activities from three different learning fields

Time: 120 minutes 


Traffic lights feedback

The “Traffic lights feedback” is a quick method to capture the present mood in a group. If it is well prepared, it doesn’t need a lot of time and the secret evaluation increases the probability of truthful answers. 

Preparation: 
Prepare a flipchart with the headline “Today was…“ and draw huge picture of traffic lights on it. 
Distribute small Post-its or “sticky dots”

Procedure:

Step 1: 
Explain the method to the participants and turn the flipchart away from the trainer so that the top sheet is facing a corner of the room.

Step 2:
Each participant gets a “sticky dot” or a small Post-it and answers how they liked this day by sticking it on the green traffic light for “I really liked it”, the orange traffic light for “It was ok” and the red traffic light for “I didn’t like it”. 

Step 3:
Turn around the flip chart so that the group can see it and shortly reflect on it. Thank the group for the feedback. If there are dots or Post-its on the red light, ask the group what can be done better in the next module. 

[bookmark: _GoBack]Material: prepared flip chart, Post-its or “sticky dots”

Time: about 10 minutes



