Match it!

This activity can help people find new perspectives for life. When it comes to opportunities on the job market, people tend to think in one dimension. This activity can help them broaden their horizons and find new, unknown perspectives. 

Preparation: 
The trainer prepares the “Match it! Worksheet” for each participant. This means that she transfers the five core competences developed in Module 3 into the diamonds on the worksheet.  She also brings two sets of cards with pictures of different jobs and working fields. These cards should offer a broad variety and should also feature less usual jobs like archaeologist, dancer etc. There should be at least 40 cards.

Procedure:

Step 1: The game
The group is divided into two groups. The groups sit at two separate tables. The cards with the job pictures are spread on the tables. (NOTE: This description is for two trainers. If only one trainer is present, the activity can be done in one large group.) The trainer now presents the worksheet “Match it!” of one of the group members to the group without telling that it is an actual worksheet of one of the members. The group looks at the five competences on the worksheet. The task is then to find a workplace/job that fits these competences. Each member of the group looks at the pictures, thinks it through and then chooses one of the pictures from the table. When everybody has chosen a card, each participant presents their cards and tells the group what job they have chosen and why they thinks the job fits the competences. The group can discuss the suggestions. Each job is written on a Post-It by the trainer and stuck in one of the fields on the right side of the worksheet. The cards are then put back onto the table.
The same procedure is repeated with the other worksheets for each group member. After the whole activity is over, the trainer asks the group if anyone recognised something special. They should be able to realize that these were their own profiles. If not, the trainer tells them and then hands out the worksheet to each participant. Each worksheet should now have at least five job suggestions on Post-Its on them. 

Step 2: Reflection
The participants now look at their worksheet and reflect the suggestions: 
Do they think they match? 
Would they have chosen something different? 
What is surprising? 
Do they like the choices? 

Each participant now answers these questions for themselves. They thoroughly think through the suggestions and decide which ones they want to keep and which ones they want to reject. The participants can also think of jobs themselves and new jobs can be added to the worksheet. The ones they want to keep or found themselves should be transferred from the Post-Its directly into the fields on the worksheet. 
The participants have to keep the worksheet  because it is used again for homework.
- see: “Match it! 2 Homework”. 


Special quality: 

This activity should help people think “outside the box”. Most of the time we follow the same paths. That’s why people sometimes get stuck in their routines. Sometimes a change of perspective introduced by other people can help find new opportunities. 

Material: Prepared “Match it! Worksheet”, job cards, Post-Its

Time: 90 Minutes



The story of the archer

Once upon a time there lived a king who loved to go hunting. Once a week he left his castle accompanied by his best friends and the best archers of the kingdom to search for dangerous animals like boars and wolfs which where a threat for the farmers and landowners of his kingdom. One day he chased a group of boars and reached the farthest western part of the kingdom. All of a sudden he noticed that on nearly every tree of this piece of forest there was an improvised target drawn with chalk. Three concentric circles were painted on the trees and in every target, there was an arrow directly in the bull’s eye. 
Thirty to forty trees showed the accuracy in firing, on every tree a white circle, in every circle an arrow exactly in the middle of the bull’s eye. 

The king was impressed by this talent and asked his fellows if someone knew this outstanding archer. Nobody did, so the king ordered his best men to find the archer who did this. “An archer who always hits the bull’s eye by my side would be a safety guarantee and I could fulfil my biggest dream and could dare to go lion hunting. Find me this man!”

His followers searched his kingdom the whole night to find the archer. The next morning his consultant knocked at his door and announced the talented archer. A grumpy young man with a small bow entered the Kings front room. 

“Who are you, youngling?” the king asked. “I’m the one you were looking for” the young man answered. “Is it true, little boy, that you are the one that shot the arrows? Don’t lie to me, my friend, and risk your skin” the monarch said. 
The boy dropped his gaze and answered anxiously: “It is true my king, I’ve shot every single one of them.” “So what is the secret of your skill?” The king asked. “Secret? Skill?” the boy asked. “Well... the arrow always hits the middle of the target” the king explained
“That’s easy, I first shoot the arrow at the tree and draw the circles around it afterwards.” 


Based on the story “The archer and his arrows” in the book “Count on me” from Jorge Bucay, Fischer Taschenbuchverlag, 2005, p. 32f.


Steps to the goal 1: Step by step

This activity should help the participants to realize that it takes small steps to reach a big goal. Dissecting everyday routines teaches the participants to do something similar with their bigger goals for their own future. To reach future goals it is important to start with the first step. This activity should help participants use the same method for their own future goals.

Preparation: 

The trainer should prepare a few suggestions for everyday routines that can be broken down into individual steps (e.g. cooking dinner, planning a holiday, building a table). The groups can also decide on a routine themselves. The suggestions should be noted on cards, which are then glued to a flipchart.

Procedure:

The group is divided into two or three smaller groups. Each group gets one of the flipcharts mentioned above. They can either choose it themselves or the trainer hands them a flipchart. The task for each group is to divide the activity into small steps required for reaching the goal.

Example: Cooking dinner
Step 1: Find out how many people will attend dinner. Step 2: Set time for dinner. Step 3: Make a schedule. Step 4: Find out if someone is allergic to something. Step 5: Choose a meal. Step 6: Search for a recipe. Step 7: Check the ingredients. Step 8: Find out which ingredients are missing. Step 9: Write a shopping list. Step 10: Check where you can get all the missing ingredients….

The participants write all the necessary steps onto the flipchart. When all groups are finished, the results are presented to the rest of the group. The results are then discussed: What do the others think? Are any steps missing? 

Special quality: 

This activity should help people realise that reaching a goal requires a lot of small steps. This is a useful approach for planning one’s future and the way to reach a goal.

Material: flipcharts, everyday routines on cards, empty cards

Time: 60 minutes


Match it! (Homework)

Part two of this exercise is done as homework. Participants should think about various jobs and gather information about working places. One of the job suggestions from “Match It!” should be thoroughly examined. The research should also include an interview with a person already working in the chosen job. (If none of the suggestions are appealing to the participant, they can choose any other job they find suitable for themselves).

Preparation: 

The participants take home “Match it! Worksheet” and the worksheets with the guiding questions. 

Procedure:

The participants take home their worksheet. The task is to find more information about one of the suggestions from “Match It!” and the following reflection. Participants decide in which direction they want to go in the future. They choose one of the suggestions and do some research on it. This research consists of two separate parts. 

Part 1: 
Participants do theoretical research on the chosen job. This research is guided by the worksheet “My job research”. The participants should answer the questions on the worksheet to gather information on their dream job. 

Part 2:
Participants have to find someone already working in their dream job and interview that person. The questions on the worksheet “Match it! Homework part II” guide them. When starting something new, the first step is always very important. This task forces participants to go out and find somebody they can talk to. This is important to make their future goals concrete. The findings of this research will be used and presented at the beginning of the next module.

Special quality: 

Before deciding about a possible new direction for the future, one has to think about the possibilities, possible obstacles and the way to a certain goal. By doing research on a certain job, participants can assess how realistic their chosen goal is and what effort it would take to get there. By forcing participants to find a real person to talk to, they are activated and are forced to take the very important first step. This activity helps participants to make their plans concrete.
 
Material: filled out “Match it! Worksheet”, Worksheets “Match it! Homework part 1 & 2”




Match it! (homework) Part 1


The following questions are a guideline for the research on your chosen job. 



1. What is the name of my dream job?



2. What kind of training/qualification do I need for this job? (e.g. school, course)



3. Where can I get the qualification?



4. How long does it take to be trained/qualified?



5. Where can I work as a … ? (which companies/employers?)



6. What does a normal working day look like? (think of the different tasks)



7. What is the typical salary for this job?



8. What does it take to be a successful … ? 



9. ???





Match it! (Homework) Part 2


The following questions are a guideline for the interview with the person already working in your chosen job. Not all the questions have to be asked/answered.


1. Why did you choose this job?

2. What do you like about it?

3. What kind of training/qualifications does one need? 

4. How long is the training?

5. Who supported you when you in your education/training?

6. How much does the qualification cost?

7. Is there any financial support by the government?

8. Which steps were important for the qualification?

9. What exactly do you do in your job (tasks, …)?

10. How much can one earn as a …. ?

11. What are the working hours? When do you work? (day time, nights)

12. Do you work alone or in a team?

13. Which obstacles did you face on your way? How did you handle them? Who supported you in difficult times?

14. Which competences/strengths does one need to be a successful …. ?

15. [bookmark: _GoBack]Where should I start? What would you do if you were me? 

16. What was your biggest failure and how did you cope with it?

17. What was your biggest success and how did you celebrate it?

18. …. ?

